
 

Environmental and Social Action Plan – April 2024 

 

#  Action  Timeline  

PS2:  Labor and Working Conditions 

1 
As part of the ESAP, CODELCO will provide evidence of the 
implementation of a training program on discrimination and 
inclusion for staff and contractors. 

i. Draft training material on discrimination and inclusion 
 
31 October 2024 
 

ii. Final training material, and training records demonstrating 
effective training implementation. 
 
31 December 2024 
 

2 
CODELCO will provide evidence of the implementation of a 
training program on forced labor for staff and contractors.  

i. Draft training material on forced labor for staff and 
contractors.  
 
31 October 2024 
 

ii. Final training material, and training records demonstrating 
effective training implementation. 
 
31 December 2024 
 

3 

CODELCO will provide evidence of the implementation of a 
Human Rights Due Diligence process, demonstrating that the 
same is incorporated into CODELCO's risk management 
framework. 

i. Draft procedure for Human Rights Due Diligence process 
 
31 October 2024 
 

ii. Final procedure and process implemented. 
 
31 December 2024 
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